IMentor Evaluation Highlights
2006-2007

The 2006-07 program year was iMentor’s straymgestyear to-date. iMentor made more matchsegdipcogram
participation city-wide and continued to stasednoositive impact for both mentor and méaigatipas. Below are
some highlights from the 2006-07 iMentor pralgitiorev

During 2006-2007, iMentor Mentors and Mentees —
Made 540 matches Exchanged 17,179 email messages (an average of 31
at 14 partner siies4 boroughs of NYC emails per pair)
30% of all matches were multi-year matches Totaled 1,861 event attendances

WHATWE DO

iIMentor Recruits a New Class of Volunteer Mentor...

70%of mentors had never served as a r%%ave never mentored in NYC

52%do not participate in any other volunteer iigsortun

...And Connects them With High-Need Youth
93%of mentees are living below the poverty line.
70%of mentees parents were born outside 88%3did not graduate from college.

98%wof mentees have never had a mentor before@@8modmentees have never
heard of “mentoring” as a concept.

IMentor’s Pioneering Model Provides the Support...
86% of mentors felt they received a sufficientadrraining before becoming a mentor

80%of mentees feel that the weekly writing prqregtthleeh to develop a closer
relationship.

78%of mentors feel that iMentor provided enoughsupgairt to help them meet the
challenges of mentoring.

... That Allows Pairs To Build Strong Relationships
94%of mentees think that getting to know eadiraigéariMentor has been a positi

experience
93%of mentors would recommend volunteering wittoiMériend or co-worker

90%of mentees feel that iMentor matched themewttir avho was a good fit

89%of mentees feel that their mentor is somecoaa thest and depend on
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IMentor better prepares mentees for...

Personal Success

85%uof mentees feel that their mentoring relatiasishagae them more confident interacting
with adults

81%of mentees feel that iMentor introduced theonttmitigs, experiences, and events
that they wouldn't otherWésee access to

78%0f mentonsport improved self-confidence in their mentees

73%of mentors report improved interpersonal-#ecaiakg their mentees

Academic Success

100%f teachers report that students benefit acdeonicahrticipation in the iMentor
program

96%0f 2006-07 seniors graduated high school

87%of 2006-07 seniors enrolled in college

78%0of mentees believe that being involved withtirepifdgram has made them a better
student
73%0f mentees report greater academic ambitioacaiéing from iMentor

Career Success
81%of mentees feel more comfortable using coamatemnd other technology after
participation in the iMentor program
77%o0f mentees believe that being involved wightibregddgram has increased their
chances of getting a good job or internship
73%o0f mentoneport improved career knowledge among thesr mentee

11mentees received paid summer internships @isrddiig firms, including Advent
Capital, UBS, and Blue Ridge Foundation

...Our Mentors Become More Civically-Engaged
77%o0f mentors feel more inclined to participae\olatiieer opportunities
51%of mentors are more likely to advocate fohangial ¢

39%of mentors are more likely to make finand@hsltmatganizations working for social change
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